Criteria for Annual Performance Evaluations and Post-Tenure Review

Clarification of Effects of Distribution of Effort on Evaluation

For example, the performance of a faculty member who has agreed to devote 40 percent of his/her effort to scholarship (as accords with a "traditional" work load distribution) during the three year performance evaluation period, may be judged satisfactory based upon any ONE of the following indicators: (1) two quality publications in peer reviewed journals; (2) three national, refereed conference presentations; (3) a record of significant external funding for research; or (4) a reasonable combination of the above. On the other hand, the scholarship of a faculty member who has agreed to devote 10 percent of effort to scholarship may be judged satisfactory during the period on the basis of (1) one publication or conference presentation or (2) evidence of activities that maintain his/her currency with scholarly literature.

http://www.ed.asu.edu/coe/personnel/perfexpl.htm
