Criteria for Annual Performance Evaluations and Post-Tenure Review

Clarification of Effects of Distribution of Effort on Evaluation

For example, the performance of a faculty member who has agreed to devote 40 percent of his/her effort to scholarship (as accords with a "traditional" work load distribution) during the three year performance evaluation period, may be judged satisfactory based upon any ONE of the following indicators: (1) two quality publications in peer reviewed journals; (2) three national, refereed conference presentations; (3) a record of significant external funding for research; or (4) a reasonable combination of the above. On the other hand, the scholarship of a faculty member who has agreed to devote 10 percent of effort to scholarship may be judged satisfactory during the period on the basis of (1) one publication or conference presentation or (2) evidence of activities that maintain his/her currency with scholarly literature.

http://www.ed.asu.edu/coe/personnel/perfexpl.htm
Nick,

In our discussion during my annual review you said you would be meeting with Dale this week (I think) to get clarification about my evaluation by the committee in the areas of scholarship and service.  I recall that you deemed the service satisfactory.  For scholarship we talked about the book and the tests that came out in 2000 and you made some notes to that.  After I left, I realized that the evaluation was over a three-year period and while you know that, I just wanted to summarize the info for you to make it easier to question how the committee came up with my rating.  For the 98-00 period there were:  3 Volumes of the journal Education and Training in Mental Retardation and Developmental Disabilities; 5 published assessment instruments for reading and math; 1 edited monograph; 1 chapter in a monograph; 1 book published by Wadsworth - Thomson Learning; 25 presentations at national and international conferences; and supervision of 1 master’s thesis, 2 honor’s theses, and 39 M.Ed. comprehensive projects.

The published college criteria for satisfactory scholarship (http://www.ed.asu.edu/coe/personnel/perfexpl.htm) is as follows:

“the performance of a faculty member who has agreed to devote 40 percent of his/her effort to scholarship (as accords with a "traditional" work load distribution) during the three year performance evaluation period, may be judged satisfactory based upon any ONE of the following indicators: (1) two quality publications in peer reviewed journals; (2) three national, refereed conference presentations; (3) a record of significant external funding for research; or (4) a reasonable combination of the above.”

I was not aware of the actual criteria at the time of our meeting, but now, after researching these standards, I am very disappointed with my treatment by the committee.  Was it just an error or perhaps the presentation of my activities was unclear or confusing?  According to the C&I Tenured Faculty Review Criteria approved in 2000, I would easily “exceed the satisfactory criteria” (meritorious).

Thanks for your assistance with this.  If you need any materials, documentation, or further information, I will be happy to provide them.  I would also be willing to meet with the committee to provide any clarification or supporting info.

-stan

